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| Short Description
translation of the title document: A formula remains a formula ... Gender/queer- and diversity-just didactics at institutions of higher education: an
intersectional approach

The document is a guideline focusing on gender/queer- and diversity-just didactics in higher education which is oriented towards a heterogenous,
diverse student body, reflecting social inequalities at large that transcend to and inform the realm of education. It is to be implemented by educators
and higher education managers who improve and acquire new competences. The guideline depicts legal regulations, explains intersectionality theory
and translates it to teaching in higher education. Further checklists for gender- and diversity-oriented didactics are presented as well as practical
examples that stem from the authors own teaching and training experiences. Lastly, integrating gender- and diversity into institutions of higher
education is reflected as element of the professionalization of these institutions, contributing to quality development as well as justice and equality.
The guideline is edited by the University of Applied Sciences, Vienna, targeting, among other, the institution's own practices.

hy is this an interesting case? Is there any formal recognition of this case as a good practice? Why do you think this

. sample should be taken into consideration? 5
The guidelines constitutes a comprehensive piece including theoretical considerations, recommendations, practical examples and checklists. Thereby
it is suited for use by a broad spectrum of people working within higher education aiming to enhance their diversity competence and didactical skills.
The manual was published 2008 and revised and reissued 2015 due to continuing need for guidelines on diversity-sensitive didactics.
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